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Employee develops COVID symptoms at work

Did the employee with symptoms get tested?

Staff supervising
uses PPE kit

Employee goes to
isolation room

If the person is very
ill, call 911 and let
the operator know
that they may
have COVID-19.

Employer provides
non-public
transportation for

employee if required Clean and disinfect
isolation room

Employee has alternative diagnosis

Employee
provided by HCP"

with
symptoms

stays
isolated at

home'

Result received
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Employee is to self-
isolate at home

Employee must self-
isolate for 10 days YAND
be well for at least 24
hours before returning’

Positive’ Negative

PPE - Personal
Protective
Equipment

Employee completes
COVID-19 self-
assessment tool

HCP - Healthcare
Provider

Employee with positive
test result and contacts
remain in isolation and
can return to work only
when cleared by LPH

Employee needs to isolate
until they do not have a
fever and have at least 24
hour symptom improvement
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i Workplace contacts monitor for symptoms while symptomatic person is awaiting test result
ii. Including no fever (without using medication) and no vomiting or diarrhea for at least 48 hours OR as directed by their HCP
iii. A medical note is not required to return to work nor should the workplace require a copy of test results.

LPH -
Lambton
PASS Screening Public Health

NO

iv. Cases isolate for 10 days from symptom onset (10 days from positive test if never symptomatic). Contacts isolate for a minimum of 10 days from date of last contact while case was infectious. See
Teslfliar;_| , Clearing Cases Guidance for details. Employers must let workers know if they may have been exposed in the workplace but do not have to conduct contact tracing unless asked to do so
by .

V. Follow mandatory reporting requirements
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